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Tools & Techniques of Evaluation Heaie & Susror iR deiish

Evaluation (veate)

Evaluation is an attempt to appraise the quality/suitability of a resource. It is not the same as
Assessment. Feaieh Teh HHTEH 6 UM / STHT T 1o i T Tk SATH 8| I8 HTha SEl 181 &

TOOLS 3uerur TECHNIQUES aets

1.  Checklist st=-w=t 1.  Self Reporting = faifém

2. Rating Scale & = 2. Testing wfeor

3. Questionnaire wrach 3. Observation st

4.  Inventory s=d 4. Interview @&

5. Schedule srge=i 5.  Case study sw =t

6.  Anecdotal Record e = fehe 6.  Sociometry wmmifufa

7. Cumulative Record @=rft fari 7.  Projective Techniques wifeea T
8. Tests =

TOOLS OF EVALUATION Heaish % ekt

1. Checklist (sr=ar-==it) : A checklist is a list of items for consideration. They can be in the form of questions or actions to

be carried out. They can have a scoring system or they can collect comments. Checklists can speed up the collection of
information by using tick - boxes and rating scales. They need to be carefully designed to make sure that when they are
completed, the results are reliable and true. ws ==feree o= % foTQ wat it Tk G 21 9 9207 A1 T % ©7 F 8 Thd 8] 3oh T TG

STt &Y Fehdt & AT 3 fevafUrt e o wehd &1 Sehforee e - ST 7R T Thel BT SUNT Kk SRR o HIE I T TGH HHhd 8 3% I8 gt
F % forT wraeriads fese fory s ot straweerar 2 o Ste 3 QX &1 S, ot afor e o g &
2. Rating Scale (xf&w wher)

e Used to classify opinions and judgment regarding situation, object etc.fefq, sq smfe & an & & 3R fofa =it affea F &
FTT ST fera ST R

o Rating scale refer to a scale with a set of points which describes varying degree of the dimension of an attribute
being observedifé GumT 7k o T T o WY T G HT Feld AT & ST U SR % ST i sreerd! feft s avi e @

3. Questionnaire (wsmaet)
e Itisadevice in the form of questions or statements =g w1 a1 e & €9 | Teh T &
o Used for collecting factual data. wesmers 21 wehat s & fore sw=iT fomam S 21

e It is asystematic compilation of questions that are submitted to the person about which information is desired. ==
3 TEATAT T U AR HoheH & il 3 SAfeh b T ohU S & S8k o H e aifed @
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4. Anecdotal Record (sureamraes fe)
e It'sarecord of informal teacher observations regarding the pupil. == firsr & s & sr=nfer e fewfor =t vk it 2
o It's arecord of factual descriptions of significant event in the pupil’s life. == qacft % Sftem & Tecaul wre & qeres faawr &
T fee ®
e An event in the anecdotal record is known as ' Anecdotal’. SIS S § Teh TeT Sl “SITRAN % T H STHT ST &
5. Cumulative Record (g=r=ft fris)
o It's arecord of the complete history of the pupil == s % =t sfiem =1 fee &
e It's recorded cumulatively from period to period == Twa-wm= W d=ft &9 & &5 fohar Srm 2
e It gives information about physical, intellectual, social, scholastic, personality etc. =g wiifer, sifge, amifeer, i,
Sfthed 3fE % SR § SHHRY 3o 21
6. Tests (2w)
o Most popular tool for collecting data for evaluation. st & AT ST T i & T e TR 3T
o Classified into three (arfiea o)
e Oral tests (wifge wizmm)
e \Written tests (fiRaa wdta)
e Performance test. (=i wiiemr)
Types of tests (weron & yr)
1. Norm Referenced Tests (am= dafifa adregor)
2. Criterion Referenced Tests (wmds dafifd wiizmr)
3. Teacher Made Tests (frerh grr fohw e wiiern)
4. Standardised Tests (@i adregor)

Techniques of Evaluation (deais &t aeh1eR)

7.

© ks~ PR

Self Reporting (==t fwifém)

Testing (wer)

Observation (i)

Interview (wm&meFR)

Case Study (Fw =)

Sociometry (wwrmifafa)

Projective Techniques (s=ifees dehiiar)

1. Self Reporting (== fraifé)

React to items concerning his own behaviour or characteristics. st wert % =reer a1 foRivarett & deifera awqett o yfafsw

Used for measuring the traits like interest, adjustment, attitude etc. sar, s, g nfs S ToT st av & foe s
o ST 21
Obtained through a check list, questionnaire, rating scale etc. v =re g=f, T, e wha e & arem & o

2. Testing (ureror)

Commonly used technique of evaluation. sTdR o getis i qeleh T ITART foFAT ST 2

Mainly focused on cognitive traits. gea &7 & HHTCHS & W g 3

Testing is an evaluation technique by which we can measure the characteristics such as knowledge, skill,
intelligence, aptitude etc. of an individual or a group in a particular situation as objectively as possible. iz v
TR T & fSEeh 510 oW TRl Safeh A W o I, v, e, At e St Riwarstt w A ged 8, o w9 @ Fumeve B
g
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Purpose of Testing (udreror st 33v)
o Assessment of present status of an individual foret safes S adam feufa 1 smre
o Expressing probability of future success wiasr it awerdr i SWTaHT = FHET
o Diagnosing the causes of lack of expected performancesmiféra yaeia & =t & FRT 1 Fa™ FET
o For remedial measures Iu=mres 3Rt & fog
e For academic or vocational guidancetzfors a1 sareETfe Anfesi o forg
o Classification and comparison of individual or group safeTa o @wg 1 srfieor AR gt
¢ Undertaking research to answering various questions fafs= damat & Stame o7 & fog sfewefHT sigaa™
3. Observation (sraetre)
e Not mere looking s 3@ @ &t
o It's the purposeful, goal oriented perception of an object or situation == ta aq ar feufa =1 SewaqUl, T 3@ awoT 3
e The teacher observes the behaviors of the student, if any relevant feature notice in behavior should be recorded as
objectively as possible. Rres B % sarR 1 frie Far &, afc Feaer 7 R off T glour e it U e & & fopar S
=1fEy
e In observation subjectivity of the observer will be often reflected in the judgment. s & wiaess i stefiar st Fofa
7 uftaféra gt
Different types of observation (= R & sraetiea)
1. Controlled observation/Experiment: Observation under controlled frifia sraciier / s=m: e § sEiet
2. Uncontrolled observation: Observation of events as they naturally occur. sf=fm s w@mfes &9 & 8 areft T
T IR
3. Participatory observation: Observe the students by the observer while participating in the same activity with the
students. Tt STl ST % AT T & ffafer § 9T o g¢ Wi SR S e
Merits (vor)
e Natural & Flexible sefier sfit w=fien
e Economical ==
o Easy to implement @y & & stmE™

e Can be used for all ages @+t 35 & forw sEqwrer foram ST wekar @
Demerits (stamur)
o Not possible in all conditions & fefemri & dwa e &
o Highly subjective srfies st
o Not accurate ufgrg T
e It fails when the individual hide the actual behavior. == = fawa g 2 S safth aredfosh SR F feurar &
4. Interview @rermeRRr
o Used to gather information in a face to face session regarding an individual's experience, opinion, believes, feelings,
etc. wsh =afvs o v, T, foram, wrarTetl, 7ife & o & T T AT ok foTT SR SeRgT S ok fore SuRinT foRa e 21
e It's a conversation with a purpose I T 3tga & |1y STa<iid 8
Types of Interviews (ETarmesRr & T&R)
e Structured Interviews - Questions are pre - planned by the interviewer - It is systematic stfad TramewR - T arefTehreRat
g1 qd S & - Ie soafted @
e Unstructured Interviews - Questions are not pre - planned by the interviewer - It is flexible swifaa wmamerr - wo1 -
TrefTehTiRdt 5 R e § - g7 oo @
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5. Case Study =& w=&t
e Itisthe in - depth study of a case such as an individual, a family, a community, an institution or a group s T =,
Toh AR, U THEA, T e T Toh §E S HTHCT ok e ¥ STer §
e It aims to solve the deep rooted problems saer stvar Tedt SIS Teansti &1 & T ©
Merits (ior)
e Gives holistic picture about an individual v =afts & s’ & wwyr for 3ar @
e Helps to solve the problem. ww=r # & 7 § #ag T @
e Productive in nature s+t wefa & e
Demerits (araron)
e Subjective =afras
o Time consuming siga &wa TRTH aTelT
e Generalisation is not possible sm=fisr dva 72 &
6. Sociometry (wmTifufe)
e L Moreno developed. si. T =it = fospfera form
o It used for describing the social preferences of individuals in a group. see IRt et we & AfwHaT i amToe iR
T U & o T fomam e 2
o It reveals the social acceptance of an individual & their inter personal relationships. == t =3 3Tt 37 i Fafhe dafai
T TS Tlhfd T Jehe FT &
e It will help the teacher to identify. == e %t Tg=m o 7eg Hom
7. Projective Techniques sifeea aete
e Used in personality assessment =aftre getich H SUART foraT ST @
e Used to collect data which cannot be collected directly from the individual Zer v s & fore 3w forar smar € o e
ek ¥ T el fohaT ST HehdT @
e It helps to project one's inner feeling in an unconscious' Manner I T 3Ted adish | foReft i STTafer WTeHT 1 T i § 7ag
AT &

Examples for Projective Techniques (Siiferea qer-iert & 3gTeton)
e Rorschach's Ink Blot Test T =it 3% scte wdigmor
e Thematic Apperception Test (TAT) e wwwem wdeer (TAT)
e Word Association Test (WAT) 3 waifquem wder (are)
e Sentence Completion Test s qufar wdigmor
e Children's Apperception Test (CAT) st &t adieqor (<)
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