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F.No-16-8/Contract Appointment/NVS(LR]/Est-1/2023~2,4‘F/E TR, Dated:08 -06-2023

Notice for invitin £ online applications for the formation of ‘panel’ for engagement
of contract teachers and FCSA for the session 2023-24 in respect of provisional vacancies
as per schedule as under -

| SL. No. | Particulars m
[1 ' Opening date of inviting online application on
' portal
[ 2 | Last Date of receipt of Applications 18-06-2023
|3 | Verification of application and document and 19-06-2023 to 23-06-2023
_correction there of
4 | Publication of merit listafter corrected data and 24-06-2023 to 26-06-2023
ot inviting ob'ection___
5 Tentative Schedule for online Interview 27-06-2023 and 29-06-2023

6 | Publishing final merit list (after Interview) 30-06-2023

Note: Candidates selected in final merit list are just for panel in the respective subjects,
there will be no claim for contract engagement, based on the final mift list.

A g~ |
A b | 4&,‘7’@%
L‘/X (Suresh Kum%r aheshwari)

&\ Deputy Commissioner

Encls: Guidelines and criteria for the engagement
of Contract Teachers and FCSA issued by NVSHQ.

Cﬂ‘py/to:The Assistant Commissioner (Admn.) NVSRO, Lucknow with the request to
upload the aforesaid notice and enclosures on the website of NVSRO Lucknow,
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Guidelines for engagement of teachers on contract and

monitoring of their performance

"’

OoBJECTIVES:

% In JNVs teachers are engaged on contract against the sanctioned vacant posts

to avoid academic loss to the students.

% In the absence of a comprehensive guidelines and time limit

to complete the

engagement process there is lack of uniformity and delay in completion of the

engagement process.
* This draft guidelines is an attempt to bring
O Uniformity in selection process,
Timely completion of the process,
Monitoring of performance,

Re-engagement of well performing teachers,

0O0D0CQO

Use of IT in the selection process

Scheme of Engagement

Panel of teachers of different categories will be formed based on candidates essential
academic qualifications, higher qualification in the relevant field, achievements/

award, work experience in relevant subject in recognized schools and personal

interaction.
Qualification

Sl Post Educational Qualification

No. Essential Desirable

1 PGTs (a) Master Degree from a recognized | (a) Teaching experience

University with at least 50% marks in
aggregate in the relevant subject.

(b). B.Ed. Degree.

(c) Proficiency in teaching in Hindi and
English medium.

Note: B. Ed degree is not required for
the candidates who have undergone
four years integrated degree course of
Regional College of Education of
NCERT or other NCTE recognized
institution.

(b)

(c)

in similar capacity in
a recognized school.
Experience of
working in a
residential school.

Knowledge of
Computer
application.
Knowledge of
regional languages




TGTs

A) Four years integrated degree
course of Regional College of
Education of NCERT or other
NCTE recognized institution with
at least 50% marks in the
concerned subject as well as in
the aggregate

Or

50% or above marks in PG in the
concerned subject from
recognized Institutions.

Or

Bachelors Honors Degree with at

least 50% marks in concerned
| subject/combination of subjects

and also in aggregate. Candidate
should have studied requisite
subject(s) for at least 2 years in
the 03 years degree course
Or

Bachelor’'s Degree from a
recognized university with at least
S50% marks in the concerned
subject/combination of subjects
and also in aggregate. The
candidate should have studied the
requisite subjects in all three
years of degree course.
(B) Passed the Central Teacher
Eligibility Test (CTET), conducted
by CBSE in accordance with the
Guidelines framed by the NCTE,
for the purpose.
(C) B.Ed. Degree.
(D) Competence to teach through

English & Hindi

Note 1: B. Ed degree is not
required for the candidates who
have undergone four years
integrated  degree course of
Regional College of Education of
NCERT or other NCTE recognized
institution.

Note 2: Ex-NVS/Superannuated
Govt. School Teacher/ dependents
of NVS employees who died in
harness, seeking appointment on
compassionate ground (in waiting
for regular appointment) are
exempted from having CTET
qualification

(@)

(b)
(c)
(d)

Teaching experience
similar capacity in
recognized school.
Experience of working in a
residential school.
Knowledge of Computer
application.

Knowledge of regional
languages

o)
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Post wise elective subjects and
Languages in the combination of
subjects are as under:

a) For TGT (Hindi) : Hindias a
subject in all the three years of
Degree course.

b) For TGT (English): English as a
subject in all the three years of
Degree course.

c) For TGT (Maths) -

(i Bachelor Degree in Maths
along with Physics and any
one of the following subjects:
Chemistry, Electronics,
Computer Science, Statistics.

(i) In case of such Universities
which provide for only two
subjects out of the six as
mentioned above in the final
year of graduation, the
candidate should have
studied Maths and Physics in
the final year of examination
and three subjects, viz,
Maths, Physics and
Chemistry / Electronics /
Computer Science / Statistics
in the first and second years
of graduation.

(iii) Candidates who have passed
B.Sc. degree with Honours in
Maths subject would be
considered eligible only if
they have studied Physics
and Chemistry / Electronics
/ Computer Science /[
Statistics in first and second
year of the course.
Candidates with B.Sc. (Hons.)
in Physics or Chemistry are
not eligible for the post of
TGT (Maths).

d) For TGT (Science}- Botany,

Zoology and Chemistry.

(j The candidate should have
studied Botany, Zoology and
Chemistry during all the three
years of study in graduation.
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(i) In case of such Universities
which provide for only two
subjects in the final year of
graduation, the candidates
should have studied any of the
two subjects out of Botany,
Zoology and Chemistry in the
final year of examination and
all the three subjects, viz.
Botany, Zoology and
Chemistry in the first and
second years of graduation.

(ifi) In case of Honours Degree in
any of the above mentioned
three subjects, the candidate
must have studied other two
subjects in the first and
second year of the course.

e) For TGT (Social Studies): .

() The candidate should have
studied any of the two subjects
out of the following subject
combinations at graduation level :
(a) History with Geography/
Economics/ Political Science OR
(b) Geography with History/
Economics/ Political Science (in
other words candidates should
have studied any two subjects out
of History, Geography, Economics
and Political Science, in which
one must be either History or
Geography)

(ii) History/Geography as above,
should have been studied for all
three years in the Graduation.

(iii) In case of Honours Degree in
History the candidate should have
studied Geography/ Economics/
Political Science in lst and 2nd
years. Similarly in case of Honours
degree in  Geography, the
candidate should have studied
History/ Economics/ Political
Science in 1st and 2nd year.
Candidates with B.A.(Honours) in
Economics or Political Science are
not eligible for the post of TGT
(S.St.)




f) TGT (III Language) : Concerned

~ Regional Language as a

6 subject/elective subject in all the
C three years of Degree course.
3. Art a) Degree in Fine Arts/Crafts from | Desirable Qualifications :
Teachers | a recognized University. () Knowledge of regional
(b) Proficiency to teach through languages.
English & Hindi (iii) Experience of working in
a residential school.
(ivy Teaching experience in
similar capacity in a
recognized school
(v) Knowledge of computer
application
(vij Achievements at
State/National level
competitions.

4, Physical (a) Bachelor's degree in Physical | ij Working experience in
Education Education B.P.Ed. from a similar capacity in a
Teacher recognized University. recognized school.

(Male & (b) Proficiency to teach through [ii) Knowledge of Regional
Female) English and Hindi languages.
iii) M.P.Ed / M.Sc, (Sports
coaching) from from
LNCPE, LNIPE, NSU or
any National or State
University.
iv)  Achievements at
State/National/Internati
onal level competitions.

5. Music (i Bachelor degree in music from | (ij Knowledge of regional

Teachers a recognized university. languages
(i) Proficiency to teach through | (i) Experience of working in
English and Hindi. a residential school.

(iiif Teaching experience in
similar capacity in a
recognized school.

(iv) Knowledge of computer
application

(v) Achievements at
State/National level
competitions.

6. Librarian 1. University degree in Library| (i Experience of working in
Science from a recognized a residential school
institution (i) Teaching experience in

2. Working knowledge of similar capacity in a
English and Hindi recognized school.
(iif Knowledge of regional
languages
(iv) Knowledge of computer
application




Upper Age Limit

Upper Age Limit f
engagement. For

S
O

or all category of teachers is 50 Years as on 1% July of the year of
Ex NVS/Superannuated Govt. School teachers maximum age limit

will be 62 Years as on 1* July of the year of engagement.

Weightage for Educational & other Qualifications

@

¥

A) PGTs

S. Qualifications Maximum | Criteria for award of weightage

No. Weightage

1 Essential qualification | 40 marks 40% of the Percentage obtained in
(from recognized the concerned subject
institution)

2 B.Ed. (from recognized 10 Marks | 10% of the Percentage obtained
institution)

3 Next Higher qualification 10 Marks | (Ph.D/M.Phil/M.Ed)
in the relevant subject
(Ph.D/M.Phil/M.Ed)

- Experience in similar | 15 Marks | 02 marks for each completed session
capacity in a Govt in a residential school or 01 mark
Recognized School on for each completed session in a non-
production of certificates residential Govt. recognized school,
related to experience in similar capacity. (more than 06
conduct and performance months service in an academic
from previous employer(s) session will be treated as full

session for the purpose of granting
marks for experience)
Total 75 Marks

(B) TGTs

S. Qualifications Maximum | Criteria for award of Weightage

No. Weightage

1 Essential qualification | 40 Marks (20" % of overall percentage in

(from recognized UG/ PG level whichever is higher)

institution) + (20% of percentage in relevant
subjects in all three years together
in Graduation)]

2 Next Higher qualification 10 marks 10% of the Percentage obtained

in the relevant subject
3 B.Ed. 5 marks 5% of the percentage obtained
4 *CTET (Secondary Level) 5 Marks 5% of the percentage scored




Experience in similar | 15 marks | 02 marks for each completed
capacity in a Govt. session in a residential school or
Recognized School on 01 mark for each completed
production of certificates session in a non-residential Govt.
related to experience recognized school, in similar
conduct and performance capacity. (more than 06 months
from previous employer(s) service in an academic session will
be treated as full session for the
purpose of granting marks for
experience)
Total 75 Marks

* Ex-NVS/Superannuated Govt., School Teacher are exempted from having CTET

qualification. For such candidates, maximum Weightage of B.Ed. qualification will be
10 Marks.

(C) Art Teachers

S. Qualifications Maximum | Criteria for award of Weightage
No. Weightage
1 Essential Qualification 40 Marks 40% of the Percentage obtained
2 Next Higher qualification in | 10 marks 10% of the Percentage obtained
the relevant subject
OR At least 03 month
certificate  course in
discipline other than in
Essential qualification from
a recognized institute.
3 Award at State/ National | 15 marks State Level — 10 marks, National
level/  Achievement  of Level - 15 marks).
School team in
State/National level Note:- Weightage to highest level
competition organized by achievements to be awarded
Govt. Institutions
4 Experience in similar | 15marks | 02 marks for each completed
capacity in a  Govt. session in a residential school or
Recognized  School on 01 mark for each completed
production of certificates session in a non-residential Govt.
related to experience recognized school, in similar
conduct and performance capacity. (more than 06 months
from previous employer(s) service in an academic session will
be treated as full session for the
purpose of granting marks for
experience)
Total 80 Marks




(D) Music Teachers

)
O

S. Qualifications Maximum | Criteria for award of Weightage
No. Weightage
1 Essential Qualification 40 Marks | 40 % of the Percentage obtained
in Bachelor Degree in music from
a recognized University.
2 Next Higher qualification in the 05 marks | 5% of the Percentage obtained
relevant subject '
3 Additional qualification in | 05 Marks | On production of certificate from
subject other than the subject of a recognized institute
essential  qualification ( for
example if essential qualification
is in Vocal/Dance then additional
qualification  being considered
here would be Instrumental)
3 Award at State/ National level/ 15 marks | (State Level - 10 marks, National
Achievement of School team in Level — 15 marks)
State/National level competition .
organized by Govt. Institutions Note:- Weightage to highest
level achievements to be
awarded
4 Experience in similar capacity in | 15 marks | 02 marks for each completed
| a Govt. Recognized School on session in a residential school or
production of certificates related 01 mark for each completed
to experience conduct and session in a non-residential
performance school run by Govt./
from previous employer(s) Autonomous Body of
Government/recognized school,
in similar capacity. (more than 06
| months service in an academic
session will be treated as full
session for the purpose of
granting marks for experience)
Total 80 Marks

®




- {E) Physical Education Teacher (Male & Female)

U

Qualifications

Maximum
Weightage

Criteria for award of Weightage :
bo'l &, fireedosg e sbdoynsd [

Essential Qualification

40 Marks

For B.P.Ed. dé’gree from any

conduct and performance
from previous employer(s)

recognized University
2 Next Higher qualification in 05 marks | 5% of the Percentage obtained
the relevant subject
3 M.Sc. Sports Coaching 05 Marks | Based on certificates from
courses from LNCPE/LNIPE/NSU/any other
LNCPE/LNIPE/NSU/ any Govt. Institutes.
other Govt. Institutions
3 Award at State/ | 15 marks | (State Level Award/ NCC “B” Cert. /
National/International Level Achievement of School team in
/ Achievement of school CBSE/ State Sports Federation — 5
teem in CBSE, SGFI, marks, National Level Award/ NCC
National, State Sports “C” Cert./ Achievement of School
Federation team in SGFI/ National level
competition - 10 marks,
International level participation - 15
marks.
Note:- Weightage to highest level
achievements to be awarded
4 Experience in similar | 15marks | 02 marks for each completed
capacity in a Govt, session in a residential school or
Recognized School on 01 mark for each completed session
production of certificates in a  non-residential  Govt.
related to experience recognized school, in similar

capacity. (more than 06 months
service in an academic session will
be treated as full session for the
purpose of granting marks for
experience

Total 80 Marks
(F) Librarian
S. Qualifications Maximum | Criteria for award of Weightage
No. Weightage
1 Essential Qualification 40 Marks 40% of the Percentage obtained
2 Next Higher qualification in the | 10 marks 10% of the Percentage obtained
relevant subject
3 Publication/Presentation of | 5 Marks Publication/presentation of at
papers in seminars/ journal least two papers
by Recognized University/
Institutions (based on
production of certificates)
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4 Certificate/Diploma Course in 5 Marks Based on certificate from a Govt.
Computer Application from recognized institutes
Govt. recognized institute
5 Experience in similar capacity | 15 marks 02 marks for each completed
in a Govt. Recognized School session in a residential school or
on production of certificates 01 mark for each completed
related to experience conduct session in a non-residential Govt.
and performance recognized school, in similar
from previous employer(s) capacity. (more than 06 months
service in an academic session
will be treated as full session for
the purpose of granting marks for
experience)

Total 75 Marks

Personal Interaction for PGTs/TGTs/Librarian

S. No. Area Weightage

1 Subject Knowledge 04 marks
2 Teaching abilities 04 marks
3 Personality & General Awareness 04 marks
& Communication Skill ( in English / Hindi) 04 marks
5 Proficiency in applying ICT Skills in 04 marks

teaching and learning

6 Ability to converse in any one of the 02 Marks
language of the region

7 Weightage of achievements in relevant 03 marks
field/ anecdotal record of previous employer
indicating work ethics, integrity, dedication
and devotion towards duty etc. (on
correlation of certificates produced and
inferences drawn during interview)

Total 25 Marks
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" Personal Interaction for Music Teacher/Art Teacher/PETs

“] S. Area - Weightage
CI No.
1 Subject Knowledge 03 marks
' Teaching abilities 03 marks
o Personality & General Awareness 03 marks
4 Communication Skill ( in English / Hindi) 03 marks
S Proficiency in applying ICT Skills in teaching and 03 marks
learning
6 Ability to converse in any one of the language of the 02 Marks
region
7 Weightage of achievements in relevant field/ ' 03 marks
anecdotal record of previous employer indicating
work ethics, integrity, dedication and devotion
towards duty etc. (on correlation of certificates
produced and inferences drawn during interview)
Total 20 Marks

Performance Monitoring of teachers engaged on contract:-

< Performance of the teachers engaged on contract to be monitored regularly by
Principal of the JNV and the performance is to be recorded in prescribed

format quarterly based on regular monitoring. (Annexure — A)

% Those teachers meeting the benchmark of performance as decided by the
Samiti and found “Excellent” on their cumulative performance score may be
engaged for the next academic session without appearing in the selection
process for “ Contract teachers engagement” , subject to the availability of

vacancy in the region.

% Those teachers awarded grade “ Very Good & Good” have to appear in the

selection process of contract teachers for re-engagement.

% Those teachers awarded “Average” on their cumulative performance score may
be debarred for appearing in the “Contract teachers’ engagement” process
further in any of the JNVs of Navodaya Vidyalaya Samiti for next academic

session.

% The conduct of a contract teacher if found not fit as per residential school
system, report of a committee chaired by Vice Principal/ senior most teacher
along with the comment of the Principal may be forwarded to the concerned
regional office for appropriate decision of continuation of the teacher in the

JNV.

be engaged in any of the JNVs in future.

» If a contract teacher found guilty of inappropriate conduct, he/she should not

®




Cumulative Performance Score Card:

O
O

Annexure- A

¥
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Area Qualities/ Skills Numerical Value on a scale 1 | Average
to 5 in the ascending order of
performance
Quarter 1 Quarter 2 | Quarter 3

1. Power of Expression
Oral as well as written
2. Punctuality

A

Pl:rsonal 38. h;llter Persai;lgﬁl relations

Atriburtes (Students, st parents)

4. Working in team
5. Sense of Responsibility
A Total Average score
Cumulative Performance Score Card
Area Qualities/ Skills Numerical Value on a scale 1 | Average
to 5 in the ascending order of
performance
Quarter 1 Quarter 2 | Quarter 3
1. Preparation of lesson plan
2. Coverage of syllabus as per
PAP
3. Timely correction of
assignments/ Home work and
class work
4, Use of ICT teaching learning

B) process

A i :

Dc;ic‘ir?:ync 5. Use of Innovative Pedagogy

(Art/Sports etc. integration)

6. Efforts undertaken for

‘remedial teaching

7. Efforts undertaken for
subject enrichment activities

8. Delivery of result of unit
test/ term end/ Annual exams
as per NVS benchmark
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9. Maintenance of record

10. Preparing students for
competitions (Academic/sports
and games/ Art & culture)

Total Average score

Cumulative Performance Score Card

Area

Qualities/ Skills

Numerical Value on a scale 1
to 5 in the ascending order of
performance

Quarter 1 | Quarter 2 | Quarter 3

Average

C)
Residential
Component

1. Delivery of responsibility of
Associate House Master

work allotted {(JNVST/ Exam/
CCA/ M&R etc)

2. Delivery of additional

3. Participation in evening
games and morning PT

4. Participation in Mess
activities (dining with
students, teaching table
manners etc.)

5. Participation in out reach /
pace-setting activities

Total Average score

Total Average Score (A + B + C ) out of 100

Total Average Score out of 10 ( D/ 10)

Overall
Grade

Average = below 4

Excellent = Above 8, Very Good = 6 to 8, Good = 4 to below 6,




L ]

NAVODAYA VIDYALAYA SAMITI
Guidelines for enga ement of Faculty cum S stem

Administrator on contract basis and monitoring of their
performance

OBJECTIVES:

In JNVs, FCSAs are engaged on contract basis for implementation of
Computer Education Program including management & maintenance of all
computer hardware, teaching the students from Class VI to X and providing
hands on support for all the other staff of JNV.,

These guidelines are an attempt to bring-
O Uniformity in selection process,
Q Timely completion of the process,
Q Standard for Monitoring of performance,

Scheme of Engagement

Panel of FCSA will be formed based on candidate’s essential academic
qualifications, higher qualification in the relevant field, achievements, relevant
work experience in recognized schools and personal interaction,

Applications would be called at Regional Office Level through online mode. All the
Regions should follow the same time schedule of interview so that a candidate may
appear only at one venue.

Personal interaction may be conducted at cluster Jevel. The Panel for Personal
interaction may consist of - 1. Assistant commissioner Cluster [/C as chairman, Two
External Subject expert and One JNV Principal.

Merit list should be prepared at Regional Office level and should be published on
website of RO, A fter resolving the grievances final merit list should be published within
7 days on the RO website. .

Preference in posting may be given after due weightage to criteria as per NVS transfer
policy and Performance/merit.

Qualification for FCSA-

Qualifications
Essential : Desirable
(Minimum 50% marks) a) Teaching experience in similar
» Graduation  with PGDCA (from a capacity In a recognized
recognized university/  Institution school.
recognized by AICTE) b} Experlence of working in a
OR residential school.
“A" level certificate from DOEACC/ NIELT c) Knowledge of Computer
(OR) : hardware and networking.
» BCA/B.Sc/B tech /BEin Computer d) Knowledge of regional
Science / Information tech nology or languages
Information science from a recognized e) Achievements in field of ICT of
university, Self/Mentoring of students at
(OR) State/ National level
> MCA/Master In Computer Sclence/ Other competition.
Post Graduate DegreeIn Computer Science/
ITfroma recognized university,
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Weightage for Educational & other Qualifications

Sr. | Qualifications Maximum Criterla for award of Welghtage
No Weightage
1| Essentlal  qualification  (from | 50 Marks (25 % of overall percentage in Graduation
recognized Institution) level) + (25 % of percentage of cumulative
marks in relevant subject In Essential
qualification) OR 50% of overall percentage
in “A” level certificate (DOEACC/ NIELT)
/Graduation level in case of Graduation
degree in computer sclence/IT.
2 Next Higher qualification in the 10 marks 10% of the Percentage obtained (only if in
relevant subject addition to essential qualification)
3 Achievements in field of ICT of 4 marks State Level - 2 marks, National Level - 4 marks.
Self/ Mentoring of students at
State/ National level competition Note:- Weightage to highest level achievement
organized by Govt. Institutions to be awarded
5 Experience in similar capacity ina | 16 marks 02 marks for each completed session in a
Govt. Recognized School on residential school or 01 mark for each completed
production of certificates related session in a non-residential Govt. recognized
to  experience, conduct and school, in similar capacity. (more than 06
performance  from  previous months service In an academic session will be
employer(s) treated as full session for the purpose of
granting marks for experience)
Total 80 Marks
Personal Interaction
, S.No. Area Welghtage
.j 1 Subject Knowledge 03 marks
i 2 Teaching abllities 03 marks
| 3 Personality & General Awareness 03 marks
| 4 Communication Skill { in English / Hindi) 03 marks
5 Knowledge of Computer hardware and networking 03 marks
6 Ability to converse in any one of the language of the region 02 Marks
7 Weightage of achlevements In relevant field/ anecdotal record of previous 03 marks
| employer indicating work ethics, integrity, dedication and devotion
towards duty etc. (on correlation of certificates produced and inferences
d_rawn during Interview)
£ | Total 20 Marks

Upper Age Limit- Upper Age Limit to be fixed at 50 Years as on 1“July of the year of engagement.

S
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FCSA duties and Responsibilities

Ac ic

* Teaching the students from class 6% to 10% by taking 26 periods in a week during academic hours,
and 12 periods in the afternoon,

*  Teaching of IT refated skill subjects from 6% to 10 class.

* Organizing various ICT related competitions at Vidyalaya level and gulding the students in
participating various online Exams and computer related competitions.

* Training the students in ICT tools and mentoring their projects.

* Provide help to the students in the uploading of online applications and career guidance,

Non Academic ‘

* Up keeping of all computers and ICT infrastructure of JNV in working condition with Internet
connectivity and software.

* Extending Technical support to all other staff (including teaching and non teaching)

¢ ToPromote Cyber Security in Vidyalaya.

* Assisting the office in important work like JNVST, CBSE and others as and when assigned by
principal,

* Updating of Vidyalaya website and SIS/ PIS regularly

* FCSAmay be assigned to facilitate availability of computer lab for senior students class/house wise
on Sundays and weekly off may be fixed on any other day in week,

* Beside these, FCSA may be entrusted other duties like MOD, Tutorship and Prep duties, however
Prep duty time should be utilized to facilitate and train students in use of ICT and computers,

on contract basis and candidate will not have any right for regular appointment.

* Atthe termination of the contract, FCSA shall not be entitled for any terminal benefits from the
INV or the Navodaya Vidyalaya Samiti, '

* Notwithstanding anything in the contract the Principal may terminate the service of the contract
Faculty-cum-System Administrator before the expiry of said period, in case:-
(i) Her/His work is found unsatisfactory,
(it} If his/her conduct |s found to be unbecoming of a Govt. servant and unsuitable for a co-
educational residential Institution,

* The contract FCSA Is entitled for rent free accommodation within the Vidyalaya campus as per
avallability and is entitled for free meals along with the students.

* Ifrequired, FCSA may be retained In JNV during short breaks falling within the contract period.

Performance Monitoring of FCSA:-

% Performance of FCSA to be monitored regularly by Principal of the JNV and the performance
Is to be recorded in prescribed format based on regular monitoring.

% The conduct of FCSA, If found not fit for a co-educational residential school system OR I
His/her work is found unsatisfactory, report of a committee chaired by Vice Princlpal/ senior
most teacher along with the comment of the Principal may be forwarded to the concerned
regional office for appropriate decision of continuation in the JNV and future debarment.
Regional office may get the matter inquired by cluster AC before taking decision.

% If a FCSA Is found gullty of Inappropriate cenduct, he/she should not be engaged in any of the

INVs in future.
v
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ILLUSTRATION

: ‘ Qualification for FCSA: Weightage for Educational & other Qualifications

1. Essential qualification - 50 Marks (25 % of overall percentage in Graduation level) + (25 % of
percentage of cumulative marks in relevant subject in Essential qualification) OR
(50% of overall percentage in BCA/ B.Sc /8 tech / BE in Computer Science / Information
technology /“A” level certificate from DOEACC/ NIELT)

Graduation with PGDCA - -
i) 50% Score in B.A.{ 450 mark out of 900 as cumulative of all 3 years)= 50*25/100=12.5
(i) 60% score In PGDCA = 60%*25/100= 15

Total 12.5+15= 27.5 out of 50 Marks

(OR)
“A" level certificate from DOEACC/ NIELT- ~

60% score in “A” level DOEACC/ NIELT = 60*50/100 = 30
Total 30 out of 50 Marks

(OR)

BCA/ B.Sc /B tech / BE in Computer Science / Information technology or Information science
from a recognized university,

60% score in BCA/ B.Sc/B tech / BE = 60*50/100 =30
Total 30 out of 50 Marks

(OR)

MCA/ Master in Computer Science/ Other Post Graduate Degree in Computer Science/ IT from a
recognized university.
(i) 50% Score In B.A.( 450 mark out of 900 as cumulative of all 3 years)= 50*25/100=12.5
{1)] 60% score in MCA/Master in Computer Science/ Other Post Graduate Degree In
Computer Science/ IT = 60*25/100= 15
Total 12.5+15= 27,5 out of 50 Marks
(If MCA/ Master In Computer Science/ Other Post Graduate Degree in Computer
Sclence/ IT is taken as essential qualification due to want of any Computer AT
qualification mentioned above, then it would not be given weightage as next higher
qualification)

2. NextHigher qualificationin the relevant subject- 10 Marks (10% of the Percentage obtalned)

(i) “B” level certificate from DOEACC/ NIELT

(i) MCA/ Master In Computer Science/ Other Post Graduate Degree In Computer
Science/ IT from a recognized university. ( If not already considered as Essential
Qualification)

60% score In MCA/Master in Computer Science/ Other Post Graduate Degree in
Computer Science/ IT = 60*10/100 = 06 Marks out of 10
3. Achievements in field of ICT of Self/ Mentoring of students at State/ National level
competition organized by Govt. Institutions- 4 Marks
State Level - 2 marks, National Level - 4 marks

3}92\7‘5
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4. Experlence In similar capacity in a Govt. Recognized School - 16 Marks
02 marks for each completed session in a residential school or 01 mark for each completed
session Ina non-residential Govt. recognized school, in similar capacity, (More than 06 months
service In an academic session will be treated as full session for the purpose of granting marks
for experience) on production of certificates related to experience, conduct and
performance from previous employer(s).

5. Personal Interaction- 20 Marks

For preparing Merit List- TOTAL Marks = 100
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